NAME Curtis Glencross
Team: Calgary Flames
League:NHL 
Position: Left Wing
Born: Dec 28th 1982
Height: 6.01        

Weight: 195    

Report Card – Excellent, Good, Average, Below Average, Poor

Size/Strength

Good

Skating

Excellent

Shot/Scoring
             Good
Puckhandling

Fair
Physical Play

Good
Offensive Play

Good
Defensive Play
Good
Hockey Sense

Excellent

Competitiveness
Excellent
Strengths

1.  Physically Strong

2.  Plays hard
3.  Drives to the net
Area’s For Improvement

1.  Puck handling 
2.  Discpline
3.Finnishing Chances
Skill: 

Solid two way player who gets and creates numerous chances with his hard play. Set an unofficial speed record with the Oilers during their skill competition.
Scouting Report: 
Is  a very fast skater and is not afraid to get in the high traffic areas. He is very competitive and loves to play. He will improve as time goes on, sometimes loses his cool but does not hurt team too badly  with lack of discipline.
NHL Potential:  

A two  way player with 20-30 goal potential.
Style compares to: A smaller Franzen a bigger Gionta.
	Year
	Team
	GP 
	G 
	A 
	PTS 
	PIM 

	06/07
	Duck, Blue Jackets
	9
	1
	0
	9
	2

	07/08
	Blue Jackets, Oilers
	62
	13
	10
	23
	53

	08/09
	Flames
	74
	13
	27
	40
	42
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STEVEN STAMKOS

Team: Sarnia Sting

League: OHL

Position: Centre

Born: 2.7.90

Height: 5’11.7”

Weight: 176

Report Card

Size/Strength 
Good

Skating 

Excellent

Shot/Scoring 
Excellent

Puckhandling 
Excellent

Hockey Sense 
Excellent

Leadership 
Excellent

Poise 

Excellent

Defense 
Good

Strengths

1. All of the above

2. Great offensive ability and instincts

Areas For Improvement

1. Needs to work on his play away from the puck

2. Improve Core strength

Skill:

Was recognized as the best stickhandler and voted as having the best shot in the OHL's annual Coaches Poll.

Scouting Report:

As the year progressed we began to really appreciate the skill and hockey sense that Stamkos offers. He's so dynamic. His skill level awareness on the ice and hockey sense are so much more advanced than all his peers. He is a quick skater blessed with incredible skill and gifted with brilliant on-ice vision. His outstanding play on the International scene coupled with the fact he kept elevating his game throughout the year makes him a solid prospect.  Tremendous character, will fit in nicely at the NHL level.

NHL Potential:

1st line Centre, and if he continues to progress, he will become a star.

Style compares to: Joe Sakic

Year 
Team 
GP G 
A PTS PIM

07/08 
Sarnia 61 58 47 105 88
FINAL PAPER

PART 1: INTERVIEW
Name of Person Interviewed:

Team:

League:

Position:

Length in Position:

Previous Team/Position:

First position within the hockey industry:

Duties and Responsibilities of Current Position:

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

General Background Information On Person Interviewed:

If different, Duties and Responsibilities of A Scout within the organization:

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Number of Full Time Amateur Scouts with organization:

Number of Part Time Amateur Scouts with organization:

Philosophy of Drafting / Recruiting / Building A Team:

Current Strengths of Team:

Area’s For Improvement:

General Comments and Notes From Interview:

PART 2: EVALUATE CURRENT NHL TEAM

Using your knowledge gained in the course into an assessment of a team's personnel and salary cap situation. With a critical eye, analyze the quality of each position on the team. Every team will choose to spend more money on different players/positions so you should rank their players against the other players at their position around the league. 
Playing the role of the General Manager, you should: 
· Make recommendations regarding potential trades
· Identify whose contracts expire, which players should or shouldn't be re-signed and explain why
· Based on the projected or real draft position of the next NHL draft, explain what the focus should be (this can be taking the best available player or address their needs)
· Include anything else you feel could help improve their team. 
 

This will require some research using websites provided, on the team’s salary restrictions—along with comprehensive knowledge of the players currently on the roster. Utilize your new skills and software to decide statistically if a player is worth keeping or a potential player that the team should look at acquiring either in free agency or the draft. Use evaluative information to argue their points. 
 

Team:

Goalie:

Name



Age

Role



08/09 Salary

Defence:

Name



Age

Role



08/09 Salary

Forward:

Name



Age

Role



08/09 Salary

Total 08/09 Salaries:

Players Scheduled To Become RFA’s at the end of the 08/09 season:

Name


Position

Players Scheduled To Become UFA’s at the end of the 08/09 season:

Name


Position

List potential trades:

Identify and explain what you feel are strengths of the team:

Identify and explain what you feel are area’s that require improvement of the team:

Based on the teams list of potential RFA’s and UFA’s which players would you consider resigning, outlining why and for how much.

Looking ahead to the 2009 Draft, who are some of the players that you feel the team should consider selecting and why:

PART 3: FINAL SCOUTING REPORT / PLAYER PROFILE
NAME
Team: 

League:

Position: 
Born: 1 Jan 90
Height: 6.00        

Weight: 212     

Report Card – Excellent, Good, Average, Below Average, Poor

Size/Strength

Good

Skating

Excellent

Shot/Scoring

Excellent

Puckhandling

Excellent

Physical Play

Below Average

Offensive Play

Poor

Defensive Play
Average

Hockey Sense

Excellent

Competitiveness
Good
Strengths

1.  Physically Strong

2.  Good Shot

3.  

Area’s For Improvement

1.  Gap Control

2.  

3.

Skill: 

Solid two way defenseman, who is physically strong, skates well and has a good shot. 

Scouting Report: 
NHL Potential:  

What role do you see this player filling at the NHL level. 

Style compares to: Current NHL Player
	Year
	Team
	GP 
	G 
	A 
	PTS 
	PIM 

	06/07
	
	
	
	
	
	

	07/08
	
	
	
	
	
	

	08/09
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PART 4: HOCKEY RESUME

PART 5: CAREER OBJECTIVES

In the next 6 months please indicate the type of position you will be seeking within the hockey industry, the steps you will take to secure such as position and some of the teams that you will be contacting.

